New Jersey Public Employment Relations Commission
NON-POLICE AND FIRE

COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM
Line #

SECTION I: Parties and Term of Contracts

1 PublicEmployer: |BOOUgh Of Motuchen | copgy;[Middlesex ]
2 Employee Organization: l.: —— - j Number of Employees in Unit: 21 ’
3 Base Year Contract Term: l:” 1/ 2016_ . 12/31/2018 i " New Contract Term; LA R P ]
SECTION lI: Type of Contract Settlement (please check only one)
4 / Contract settled without neutral assistance
5 ) i Contract settled with assistance of mediator
6 j Contract settled with assistance of fact-finder
| o _J_I Contract settled with assistance of super-conciliator

8 If contract was settled in fact-finding, did the fact-finder issue a report with recommendations?

Yes D:I: No !

SECTION Ill: Salary Base

The salary base is the cost of salaries in the final year of the expired or expiring agreement. This is the base cost from which
the parties negotiate the salary increases.

9 Salary Costs in Base Year SJ‘@_@EEEE,Q ST j
10 Longevity Costs in Base Year SI., 48,249.63 |
11 Total Salary Base 5'_12;_4,6 1_6-03 -J
SECTION IV: Salary Increases for Each Year of New Agreement*
Year 1 Year 2 Year 3 Year 4 : Year 5

12 Eifective Date 01/01/2017 | {01/01/2018 | [01/01/2019 | N |

{month/day/year) — e - L pemmni R, i
13 Cost of Salary 15.20 | . 24,597.20

Costof sainy. [$18,515.20 | [$22,288.40 | [$ ol L]
4 samyioeesiore [g00 1 [§575000 | [@asom0 | [ [ ]

Increments {$) Bdrs
15 Longevity Increase ($) |§g.2fi§ ‘w! |§1 &QQ ,§§” i |_$;1i7_§3_§lgl

16 Total $ Increase
{sum of lines 13-15})
17 New Salary Base ($)

18 Percentage increase
over prior year

*If contract duration is longer than five years, please add an additional page.

Page 1 of 3 {complete oll pages)



[Depanmant of Fublic Works intematicnal Teamsters Local 11 l

Employer: l Borough of Metuchen e ml Employee Organization: Page 2
SECTION V: Increases in Other Contractual Economic items or Newly Added Economic ltems*
19 Item Description Base Year Year 1 Year 2 Yeor 3 Year 4 Year 5
Cost {$) Increase ($) Increase {S) Increase {$) Increase (5} Increase {5}
1 i

[Clothing Aliowance] [19425.00 | |210000 | {s2500 | fooo ] L

_—_"_I—-—M.._"_ R = o | ,‘._,.-. | . . s ,.l

*If contract duration is longer than five years, please odd an additional page.

SECTION VI: Medical Costs

Base Year Year 1
21 HealthPlanCost & MWJ sl.,T_mm_j
22 Prescription Plan Cost $LMW __j $|‘..W.M.K M_,__._."_E
23 Dental Plan Cost $I....mm_,.,__.j $L.1_ _,_.__..n_.w,if
24 Vision Plan Cost Slm j SI ;w.z,_‘.é
25 Total Cost of Insurance $I_237'851 33 i $I 576'593'05§
26 Employee Insurance Contributions SI 35,215.08 i $|50’163'22 j|
27 Employee Contributions as % of Total Insurance Cost 1%.62. . J% lsngwmmg%

Page 2 of 3 {complete all pages)



D hlic Works | afional T ters Local 11
Employer: |BorOUgh of Metuchen 1 (o [remersio v ] Page 3

Section VI: Medical Costs (continued)

28 Identify any insurance changes that were included in this CNA.

SECTION ViI: Certification and Signature
29 The undersigned certifies that the foregoing figures are true:

Jodi Kopac S j

Print Name:

Position/Title: |PayrolClerk —— ——

[

[11/12/2018 |

Signature:

Date:

Send this completed and signed form along with an electronic copy of the contract and the signed certification

form to: contracts @perc.state.nj.us

NJ Public Employment Relations Commission

Conciliation and Arbitration

PO Box 429

Trenton, NJ 08625

Phone: 609-292-9898 Revised 8/2016

Page 3 of 3 {complete all pages)
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RESOLUTION 2017-278

Borough of Metuchen
County of Middlesex
State of New Jersey

RESOLUTION RATIFYING TEAMSTERS LOCAL #11 MEMORANDUM OF
AGREEMENT

WHEREAS, the Borough
Borough of Metuchen, County
Teamsters Local No. 11 for th
January 1, 2017 through December 31, 2019

WHEREAS, a memorandum
the Teamsters Local No. 11 and the B

WHEREAS, the terms of the memoran

of the Teamsters Local No. 11; and

WHEREAS, the Governing
and is desirous of ratifying said

e union's coll

Administrator representing the Governing Body of the
of Middlesex, State of New Jersey, has negotiated with the
ective bargaining agreement for the period of
; and

of agreement was signed between representatives of
orough of Metuchen; and

dum have been ratified by the membership

Body of the Borough of Metuchen has reviewed same
memorandum of agreement,

NOW, THEREFORE, BE IT RESOLVED, by the Mayor and Council of the
Borough of Metuchen, County of Middlesex, State of New Jersey that the terms and
conditions of the memorandum of agreement are hereby adopted;

BE IT FURTHER RESOLVED
Clerk be and the same are hereb

» that the Borough Administrator and Borough
y authorized to execute a contract incorporating the terms of

the memorandum of agreement with the Teamsters Local No. 11.
LEIBFRIED X KOSKOSKI
GRAYZEL X PAGEL X
INSERRO X RASMUSSEN X
MOTION GRAYZEL SECOND RASMUSSEN
X —INDICATES VOTE AB- ABSENT NV- NOT VOTING

I hereby certify the foregoing to be a true cop
Council of the Borough of Metuchen, Middl

meeting held on November 6, 2017.

y of a resolution adopted by the Borough
esex County, New Jersey at a regular

Sl

L = ’{:.:‘N:‘.‘l/"\
)

LY
Susan D. Jackson,JRMC
Borough Clerk
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FramMETUCHEN PUBLIO WORKS 7268828557 1/ot/2017 10027 #5655 P.002/006

MEMORANDUM OF AGREEMENT
BETWEEN
BOROUGH OF METUCHEN
TO
INTERNATIONAL TRAMSTERS LOCAL 11

The Borough of Metuchen negotiating committec and Teamsters Loca] 11 agree to the
ﬁnovﬁngtﬂm&rammmmmbjmmmﬂﬁmﬁmofﬂﬁrmﬁvem The
terms of the settlement are:

1. Duration - Janvary 1, 2017 through Decomber 31, 2019,

Aﬂdahssbaﬂbeapp:wﬁnﬁelymiaedﬂnoug‘hmttheColledinm'gnhﬁng

Agrecment.
2 Arﬁdell,PmmlImDay,SwﬁmA,shnllbemdmpmﬁdeﬁ)rtwn

personal leave days per yoar with pay.

3. Adticlo 14, Sick Lesve, Section A, shall be revised to provide that all employees
shall be eligible for three hospital days per year, Those coployces already eligible for more than
thres haspite) days per year shall continue to be cligible for more than three hospital days per
year pussuant to Asticle 14, Scction A{1).

4. Axﬁde!S,anmthave,Mbemisedwinchdesteppmmandsbep
children.

5. Article 22, Clothing Allowence, Section A(1), shall be revised to provide as

follows:

The Borough shall provide a two hundred fifty dollar ($250.00) per
year shoe allowance. Employees must wear appropriate safiety
shoes.




FromMETUCHEN PUBLIC WORKS

732882B657 TWVOVW2017 10:27

Section B shall be revised to provide for:

Effective January 1,2017 - $575.00
Effective Janvary 1, 2018 - $600.00
Effective Jannary 1,2019 - $600.00

Atticlo 28, Wages, shall be revised by providing:
All wages are retroactive back to January 1, 2017

Effective Junuary 1, 2017, salaries shall be increased by
two percent (2.0%).

Effective January 1, 2018, $150.00 on base salary and
increased by two percent (2.0%).

Effective January 1, 2019, $150.00 on base salary and
increased by two percent (2.0%).

This Memorandum of Agreement shall be recommended for ratification
by the partics® respective negotiating committees,

BOROUGH OF METUCHEN LOCAL 11

#6556 P.Q03/003

ate; //{7&7 ) VV Date; /{/5{//7

SAMIRRTC\RTC Files\Motuchen, Borongh ol\Settlement for Teapasters Local §0.17,12.docx




20172019
EMPLOYEE'MANAGEMENT AGREEMENT
for the
DEPARTMENT OF PUBLIC WORKS EMPLOYEES
between the
INTERNATIONAL TEAMSTERS LOCAL 11
and
THE BOROUGH OF METUCHEN

MIDDLESEX COUNTY, NEW JERSEY
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ARTICLE 11 - PERSONAL LEAVE DAYS

A.  An employee shall be granted, subject to the approval of scheduling by the Director of Public
Works, or his designee two (2) personal leave days per year with pay, for the transaction of personal
business.

B. Personal leave days with pay shall not be granted the day before or the day following any paid
holiday or vacation period.
ARTICLE 12 - VACATION

A. The Employer agrees to grant fo all employees’ vacation in accordance with the following
schedule:

a) Any new employee shall receive one-half (1/2) day per full month worked through the
balance of calendar year in which he was hired.

b) One (1) to six (6) years of service - two (2) week paid vacation.

¢) Seven (7) to eleven (11) years of service - three (3) weeks paid vacation
d) Twelve (12) to twenty (20) years of service - four weeks paid vacation,
¢) Twenty-one (21) to 25 years of service - five weeks paid vacation.

f) Twenty-five (25) years of service or more, if completed prior to 12/31/90 - 5 weeks and 3
days paid vacation; if completed after 12/31/90 - 5 weeks and 2 days paid vacation

B. Years of service shall be considered the calendar year in which the employee completes one or
more full years of services for a) through f) above.

C. The Employer agrees that in the event an employee voluntarily leaves the employ of the Employer
before the vacation period, he shall be compensated for any accrued vacation time that may be due
him in accordance with the above schedule.

D. The vacation schedule shall be drafied by the Employer on or before April 1st of each year and
posted on the Bulletin Board. In preparing the vacation schedule, the Employer shall endeavor to
assign vacations on the basis of seniority. It is specifically agresd, however, that the assignment of
all vacations shall be determined by the Employer with due regard to its efficient operation,

E. Vacations shall be taken during the regular vacation period between January 1st and December
31stinclusive.

Y Tho ke 2ol

13



‘ | Cotsezep YA
ST O TEAMSIERS
L3-8
ARTICLE 21 - DISCHARGE

An employee shall not be discharged except for just and sufficient cause except that newly engaged
employees on probation status, seasonal employees and part-time employees shall be subject to
dismissal for any cause whatsoever. The Union shall be notified of the discharge of any employee at
the time of such discharge which notification shall set forth the reason for the discharge.

ARTICLE 22 - CLOTHING ALLOWANCE
A. The Employer shall provide each employee with the following at no cost to the employee:

1. The Borough shall provide a two hundred fifty dollar ($250.00) per year shoe allowance.
Employees must wear appropriate safety shoes.

2. After six (6) pairs of gloves are issued; gloves shall be replaced on an as-needed basis. The
Borough will be required to provide such gloves immediately upon receipt of old gloves.

3. Any other protective clothing or equipment which in the opinion of the Employer is
necessary to perform the job.

B. The Employer shall provide for uniforms for each employee through a uniform allowance under

the following schedule:
Effective January 1, 2017 - $575.00

Effective January 1, 2018 - $600.00
Effective January 1, 2019 - $600.00
A list of items and prices shall be provided annually for individual selection by each employee.
1. Purchases exceeding the allowance shall be the responsibility of the employee.
2. All shirts and jackets shall have the following markings:

Above one pocket - Boro of Metuchen
Above other pocket - Employee's name

3. Two pair of coveralls shall be provided by the Employer for each pump operator and
mechanic. Replacements shall be provided on an "as needed basis".

4. Any rain gear purchased must be solid in color, yellow or orange, with no writing or letters
onit. Rain gear is not required to be purchased by the employee.

5. The uniform allowance shall be limited to the purchase of clothing to be used in the
performance of work for the Borough of Metuchen.

2[- T hemes Ll 2f2/12
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Agreement

Recognition

Unfon Security

Check-Off of Union Fees
Grievance Procedure

Senjority
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Longevity Payments

Veterans Rights And Benefits
Discharge

Clothing Allowance

Management Rights

Educationsl Program
Employee/Management Committes

Fracturing Of Time Off
Miscellaneous

Wages
Duration
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AGREEMENT made and entered into as of the 18th day of December, 2017, between the
BORQUGH OF METUCHEN, DEPARTMENT OF PUBLIC WORKS, hercinafter referted fo as
the "EMPLOYER" and Local #11, affiliated with the INTERNATIONAY, BROTHERHOOD OF

TEAMSTERS, a labor orgenization, with its principal place of business at 810 Belmont Avenue,
Suite lDl.Norﬂ:Haledon,NewIm'qey, 07508 hereinafter referred to as the "UNION".

mm:

WHEREAS, the Union has presented proof that it represents a majority of the Department of
Public Works employees, excluding Supervisory, Office, Seasonal, Part-time and Clerical
employees, and

WHEREAS, the Borough of Metuchen by virtue thereof, has recognized the said Union as the

sole and exclusive bargaining agent for all the Department of Public Works employees, excluding
Supervisory, Office, Seasonal, Part-time and Clerical employees of the Borough of Metuchen,

NOW, THEREFORE, it is mutuaily agreed between the parties hereto as follows:

ey —
A T A - i3 it oL AN e vt v e e o,
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employees now employed or to be employed by the Department of Public Works, excluding
Supervisory, Office, Seasonal, Part-time and Clerical employees of the Borough of Metchen in all
those matters specifically provided for herein pertaining to wages, hours, and conditions of

employment,

B. The bargaining unit shall consist of all Department of Public Works-
Supervisoty, Office, Seasonal, Part-time and Clerical employees of the Burough of Metuchen.

C. Whetever used herein the term "employees" shall mean and be construed only as referring to a
Depariment of Public Works employee covered by this Agreement,

ARTICLE 2 - UNION SECURITY
Section 1. The Employer agrees it will give efffect to the following form of Union Security:

(a) All present smployees who are members of the Local Union on the effective date of this
Agreement shall remain members of the Local Union in good standing by payment of the regular
monthly dues. All present employees who are not members of the Local Union will pay a
Representation Fee as set forth hereafter.

(b) 1tis agreed that at time of hire, newly hired employees, who fall within the bargaining unit,
will be informed that they have the chance to join the Union thirty-one (31) days thereafter or pay to
the Local Union a Representation Fee.

s TP



- OF UNION ¥

Seotion 1 (a), The Employer hereby agrees to deduct from the wagés of employees by means of n
check-off the dues uniformly required by the labor organization pursuant to the provisions of N.J.S.
52:14-15 9E. The Employer, afier writien authorization from each individual employee, egrees to
deduct from salaries of said employees their monthly dues and initlation fees. Such deductions
shall be made from the 2nd salary paid to each employee during the month and such deduction
made the 1st month shall be a doubie deduction and thereafter the regular deduction shall apply to

dues owed for the following month.

Section 1 (b). In making deductions and transmittals as above specified, the Employer shall rely
upon the most recent communication from the Union as to the amount of monthly dues and proper
amount of initiafion fee. The total amount deducted shall be paid to the Union within fifieen (15)
calendar days after such deduction is made.

Section 2. Represerdation Foe

A. If an employee does not become & member of the Union during any membership year (fiom
January 1 to the following December 31) which is covered in whole or in part by this Agreement,
said employee will be required to pay a representation fee to the Union for that membership year.
The purpose of this fee will be fo offset the employee's per capita cost of services rendered by the
‘Union as mgjority representative

B. Prior to the beginning of each membership year, the Union will notify the Employer in writing
of the amount of the regular membership dues, initiation fees and assessments charged by the
Unlon to its own members for their mambership yeer. The representation fee to be peid by non-
members will be no more than 85% of that amount,

In onder to adequately offset the per capita cost of sezrvices rendered by the Union as majority
representative, the representation fee should be equal in amount to the regular membership dues,
initiation fees and assessments charged by the Union o its own members, and the representation fee
has been set at no more than 85% of that amount solely beceuse that is the maximum presently
allowed by law. If the law is changed in this regard, the amomnt of the representstion fee
automatically will be increased to the maxirum allowed, said increase to hecome effective as of
the beginning of the Union membership year immediately following the effective date of the
change,

C.1. Once during each membership yeer covered in whole or in part by this agreement, the Union
will submit to the Employer a list of those employees who have not become members of the Union
for the then ourrent membership year. The Employer will deduct from the selaries of such
employees, in accordance with paragraph 2 below, the full amownt of the representation fee and
promptly will transmit the amount so dedneted to the Union,

A B e b e b



2. The Employer will deduct the representation foe in equal installments, as nearly as possible, from
the paychecks paid to each employec on the aforesaid list during the remainder of the membezship
year in question. The deductions will begin with the first paycheck paid:

() 10 days after receipt of the aforesaid Jist by the Employer; or

(b) 31 days after the employes begins his or her employment in a bargaining unit
position, unless the employee previously served in a basgaining wnit position and
continued in the employ of the Employer in 2 non-bargaining vnit position or wes on layoff, in
which event the deductions will begin with the first paycheck paid 10 days after the resumption of
the amployee's emplayment in a bargaining unit position, whichever is later,

3. If an employee terminates his or her employment with the Employer before the Uniom has
received the fill amount of the fee to which it is entitled under this Article, the Employer will
deduct the unpeid portion of the foe from the Iast paycheck paid to said employee during the
membership year in question.

4. Except as otherwise provided in this Article, the mechanics for the deduction of representation
fees and the transmission of such fees to the Union will, as nearly as possible, be the same as thoss
used for the deduction and transmission of regular membership dues to the Union.

5. The Union will notify the Employer in writing of any changes in the list provided for in
paragraph 1 above and/or the amount of the representation foe, and such changes will be reflected
in any deductions made more than 10 duys after the Employer received said notice.

6. On or about the last dsy of each month, beginning with the month this agreement becomes
effective, the Employer will submit to the Union a list of all employeos who began their
employment in a bargaining unit position during the preceding 3 1-day period. The list will include
names, job titles and dates of employment for ell such employees.

The Employer further agrees to notify the Union in fhe event dues for an employee cannot be
deducted from the designated salary and the reason thereof.

7. Teamster Local 11 shall establish and maintain at all times a demand and retom system as
provided by NJ.S.A. 34:13A-5,5(c) and 5.6, and membership in Teamster Local 11 shall be
aveilable to all employees in the wnit on an equal basis at all times. In the event Teamster Local 11
fails to maintain such a system or if membership is not so available, the Employer shall
immediately cease making said deductions.

8, The Union hereby agrees that it will indemnify and hold the Borough harmless from any claims,
actions or proceedings brought by eny employee in the bargaining unit which atises from
deductions made by the Borough in accordence with this article. The Union further agrees that it
will reimburse the Borough for any reasonable legal fecs incurred as a result of this agency shop
provision of the collective bargaining agreement.

4
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A. A grievance shall be a claim by an employee that as to him, he has beem harmed by the
intezpretation or epplication of this Agreament.

B. A grievance to be considered under this procedure must be initiated in writing within ten (10)
calendar days from the time when the cause for the prievance occurred, and the procedure following
shall be resotted to as the sole means of obtaining adjustment of the grievance,

C. Failure at any step of this procedure fo communicate the decision on 2 grievance within the
specified time limits shall permit the grievance to proceed to the next stop. Failure at any stop of
this procedure to eppeal a grievance to the next step within the specified time limits shall be
deemed to be waiver of further appeal of the decision.

D. Procedure.

Step 1. The grievance when it first arises shall be submitted to the Superintendent. The
Superintenident shall have five (5) working days to conduct a conference with the grievant and the
Shop Steward. A writien decision shall be given to the Union within five (5) working days

thereafier,

Step 2. If no satisfactory settlement is reached with the Supetinfendent, the Union shall then
forward the written grievance to the Director of Public Works within five (5) working days after the
decigion is rendered by the Superintendent. Within five (5) days afler receipt of the written
grievance, the Director shall conduct & conference with shop Steward, the Supetiniendent and the
employee, Other attendees may be present upon mutual consent of the Employer and the Union. A
written decision shall be given to the Union within five (5) working days thereafter.

Step 3. X no satisfactory scttiement is reached with the Director of Public Works, the Union
shall forward the grievence to the Borough Administrator within five (5) working days thereafier;
the grievance shall be discussed between the Borough Administrator, the Shop Steward, and the
Business Representative. A greater number of persons may be allowed to participate in the
discussion upon mutual agreasment of the Borough Administrator and the Business Representative.
A written decision shall be given to the Union within ten (10) working days thereafter,

Step 4. Should the Union be dissatisfied with the Borough's decigion, the union has ten (10)
working days in which to request submission to arbitration, The Arbitrator shail be chosen from a
list provided by the Public Employment Relations Commission (PERC). However, no arbitration
hearing shall be scheduled sooner than thirty (30) days afier the final decision hy the Borough.

E. The Arbitrator's decision shall be in writing and shall set forth the findings of fact, reasons and
conclusions on the issues submitted. The Arbitrator shall have full power to hear and determinos the
dispute and the Arbitrator's decigion shall be final and binding,

5
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P, The Asbitrator shall have no anthority to change, modify, alter, substitute, add to or subtract
from the provisions of this agresment. No dispute arising out of any question pertaining to the
renewal of this agreement shall be subject to the arbitration provisions of this agreemext.

G. The cost of the atbitration, other than the costs incarred individually by the patties in the
preparation and presentation of their case to the Arbitratar, shail be shared equally by the employer

and the Union.

H. The cost of the transoript, if any, will be bome by the party requesting it. If both parties request
a transceript, the cost will be shared equally.

L Ateach step of the grievance procedure a transmittal sheet will be signed and dated by both the
Union and the Employer to indicate the date and time of receipt and response.

ARTICLE 5 - SENJORITY

A. The Employer shall establish and maintain a seniority list of employees' names end date of
employment from the date of last hire, with the employee with the longest lengfh of continuous and
uninterrapted service in the Departiient of Public Wotks, o be placed at the top of said seniority
list. The pame of all employees with shorter length of confitmous service shall follow the name of
m&mﬁogemplomhmdu,mﬂﬂwnmofthcanpbymwiﬁ&esbm&stlmgthofmice

at the foot of the list. The seniority of each empiloyes shall date from the employee's date of

appeats
last hiring with the Employer.

B. Other than seasonal and part time employees, new employess retained beyond the probationary
period shall be considered regular employees and their Jength of service with the Ermployer shall
begin with the original date of their exployment and their names placed cn the Seniority list. Such
seniority list shall be kept up to date with additions and sublractions as requirved.

LA A A W 1 . s S
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A, All newly hired Laborers shall serve a probationary pariod of ninety (90) days with written
evaluations at the end of sixty (60) days, with the evaluation being reviewed with the employee. A
written: evalnation at the 85th day of employment sball also be made. If the evaluation reflects &
standard less then those expected of the probationary employes, ths employee shall be so notified
and terminated or retarned o prior classification.

B. All newly hired employees above the Labor classification shall serve & 90-day probationary
period with a written evaluation &t 60 days of employment and ut 85 days of employment. If the
evaluation reflects a standard less than those expected of the probationary employee, the newly
hired employee shall be so notified and terminated or teturned to prior classification.

C. During the aforementioned probationary period, the Employer may discharge such newly hired
employes for any reason whatsoever. A newly hired employee discharged during his probationary
period shall not have recourse to the grievance procedure as set forth in the Agreement. The
Employer shall have no responsibility for the re-employment of newly hired probationary
employees if they are dismissed during the probationary period.

A. If new jobs are created ar if vacancies oceur in a higher rated position, the Employer shall
detezrnine which, if any, of the applicants meet the qualifications. The most senior of those
determined to be qualified shall be deemed the successfirl bidder. If any employee is dissatisfied
with the determination of the Employer, he may institute a meeting with the Department Head for
final dstermination within three (3) calendar days after the notificafion of the selection is made and
such final determination shall not be subject to arbitration,

B. The Employer agrees to post a notice of such new job or vacancy on the bulletin board far the
petiod of three (3) working days. Such notice shall contain a desoription of the job, the rate and
when the job will be available. Employees interestexl, in order fo be eligible, must sign the notice.

C. Ifa bidder is a successful applicant, he will be notified by a notice placed on the bulletin board
within five (5) working days, after the expiration of the three (3) working days required in
Paragraph B, this section.
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D. Any employee so selected to fill such job shall be granted a: trial period of up to sixty (60)
calendar days. If it shall be determined by the Empleyer at any time after the first ten (10) calendar
days of the trial period that the promoted employee is not qualified to discharge the duties of the
position to which he was promoted, the employee shall resume his former position or a pozition
equivalent theteto. ‘The employee shall receive the mte for the job as of the day he begins his trail
period. If removed from the position during or at the end of the trial period he shall receive the rate
of the position to which he is assigned.

8 - FOR: L

A. The Employer agrees that it will not engage any new employees unless all the regular full-time
employees are working the scheduled hours noted in this Agreement,

B. In the reduction or restoration of the working fotoe, the rule to be followed shall be the length of
service with the Employer; however, no employee assigned to and petforming the duties of a
classification which is above that of Custodian shall be laid off unless an employes who is retained
is qualified to perform the duties of that classification. The employee with the least seniority shall
be Jaid off first and in rehiring, the same principle shall apply, namely the last employee laid off
shall be the first to be hired,

C. In the event of a reduction in the number of petsons in a job classification or of the abolishment
of a job classification the displaced employee may butnp into a classification firet which carries the
same rate of pay, secondly into a classification catrying a lesser rate of pay, and fipally into &
classification carrying a higher rate of pay, only if he is qualified to perform the duties and is of
greater seniority, than the employee being bumped,

D. Notice of any impending lay-off shall be placed vpon the bulietin board seventy-two (72) hours
prior to the lay-off

E. An employee's seniority shell cease under the following conditions:
&) Resignation or termination of employment for cause,
b) Failure to report for woik following lay-off no later than the regnlar shift beginning on the

first working day following the third calendar day after the date of the receipt accompanying
the notice meiled by certified mail to the Jast address of the employee contained in Enuployer’s files,

¢) Lay-off of more than twelve consecutive months.
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19-HO OF WORK AND O

A, The normal work week shall be from Monday to Friday, both inclusive, and shall be comprised
of five (5) duys of cight (8) hours each, except that the shift operations may be established for the
putnping stations if the Employer considers it desitable. If such shift operation is established in the
pumping station, the Employer agrees to negotiate with the Union concerning a shift differential.
All other shifts shall normally begin at 7:00am and end at 3:30pm, or 6:00am and end at 2:30pm, as
deteymined and established by the Director of Public Works with two (2) weeks notice fo all

affected employees.

B. Any work performed beyond eight (8) hours in any one day of the normal wark week shall be
considered overtirne and compensated for at ane and one half (1 1/2) times the regular rate of pay.

Any wotk performed on the 6th day of the employee's normal work week shall be compensated for
at the refe of one and one half (1 1/2) times the regular hourly rate of pay and all work performed on
the 7th day of the employee's normal work week shall be copsidered overtime and compensated for

at two (2) ties the regular rate of pay.

C. Employees called to work prior to the start of thefr normal shift shall be paid overtime for any
such time worked, but such overtime payment shell not apply to any of the howrs of the normal
shift,

D. The Employer shall notify the employees of any Saturday or Sunday work not later than the end
of the shift on Thursday of that week only if such Saturday or Sunday work is scheduled prior to the
end of the shift on Thursday of that week. Nothing contsined in this paragraph shall be construed
to be a guarantee of overtime if such is scheduled nor shall the right of the Employer to cance) such
scheduled overtime be limited,

E. In the event an employee reports for his regulady scheduled work shift without having been
previously notified that there is no work, the employee shall be guaranteed eight (8) hours pay at his
regular rate of pay. If an employee is scheduled for overtime and not told there is no work et least
one half (1/2) hour prior to his sterting time, employee will receive pay at the rate of two (2) hours
overtime rate,

F. Overtime shall be distributed as equally as practical among employees in the necessary
classification capable of performing the work available, except that a person shail not be removed
from a job he/she has been performing on that day in order to provide such equitable distribution of
overtime. Overtime at the end of the day shall be performed by the crew assigned to that task for
the day. In the event an employes notifies the employer by 6:15am that he cannot work overtime
on & given day, he will be exempt from any requirement for overtime subject to adequate staffing,
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mmgstﬁﬂemphyemhthewmydmdﬂcﬁonpraofpmfmmingmemﬂcmabaﬁsof
the reverse order of semiority. Tt is forther agreed that Management will be responsible for
Probetionaty employees, upon conpletion of probation, shall be placed at the top of the overtime
list with equal hours to the highest peid person on the overtime list.
G hﬂmweMmmnployeehmuedbad:mvmkaﬂﬂﬂ\eonmlusimoﬂﬁsmmmlwoﬂtsbiﬁ,
the employes will be enfitled to the following:
l.muﬁ)hmdmmumomﬁnepaymﬁmmdth,mgaﬂmofmmﬁnw
worked, when an employee is called out to work overtime fiom 2:30pm to 11:00pm any day
Monday through Friday.
2. Mwﬁ)houmminhmmovﬂmepayatﬁme-and-onwhﬂﬁmgardlessofﬂmm
ﬁmcwoﬂced,whenwﬂedombmllzmpnmﬁs:ﬂﬂam,MmdayﬁmughFﬁday,mdﬁom
11:00pm Friday to 5:00am Monday. ‘

3, If called out to work from 5:00am o 6:00am Monday through Friday, an employee will
recelve one and one -half (1 1/2) times pay for any tims actually worked.

4, HoﬁdayandSmdays“ﬂloonﬁnmmbepaidutm(Z)ﬁmﬂmmﬂumusperﬁs

pamanﬂnemployeesuemtmnpmaryluy-oﬁ‘duéwamdneﬁminm No probationary
empbyeesmpmt—ﬁmeempbyeuswinwod:mﬂlmemglﬂmamploywsmaskedﬂm

L Bmployeesshaﬂbegmnthnntmmthmnﬁﬂem(IS)minnbwﬁéebreak in the morning and
notmmeﬂ:maﬁﬂnen(lﬂuﬂnutemﬁeehukmmeaﬂmmmwﬁhoutthelossofpay.

L mmamployeelsmquinedbwmkinmoftm(m)muﬁwhommmmheshaﬂ
begmnhdammﬂmhﬂf(ﬂZ)hamhmphpedodﬂmlossufpayforawhhmnhpeﬁo&mﬂ
shallbegmﬂedanaddiﬁomlom-half(lﬁ)hmmlunchpmiodfmeaohﬁw (5) hours over the
above mentioned ten (10) consecutive hours,
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K. In the event an employee is temporarily transferred fo a higher classification aund performs the
duties of that classification for one full work week, as defined in paragraph A, this section, he shall
receive the rate of pay for the higher classificetion for the period of time during which he is so
transferred and so performs the duties of the higher rated classification.

L. Tn the event there is a need to fill & work assignment for route fimetion jobs in either the driver
or laborer classification the most junior man will be withdravwn from another classification to fill

the assignment.

M. Work available at the beginning of any regular work shift within a job classification shall
normally be assigned employees within that classification, unless there is a greater need for a
temporary alternate assignment for which the employee is qualified and for which no less senior
employes is quelified.

N. No work normally performed by members of the bargaining unit will be performed by the
Director of Public Warks or the Foreman except in an emergency or for the purpose of treining.
This does not preclude the foreman from performing work nommally done by members of the
bargaining unit, for short periods of time for the putposes of expediting or continuing the contimuity
of work flow or operations, e.g,, when employees are called away for comnmnity service work
(Volunteer Fireman, First Aid Squad, National Guard, efc.).

11
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A. All employees in the bargaining unit are to be paid in accordance with the schedule identified as
Appendix A and attached hereto,

B. If the Employer creates a new job classification, they agree to negotiate the wage rate for such
new classification with the Union.

C. HOLIDAYS

1. The employer guarantees to all employees within the barguining unit the following holidays with
ﬂﬂlpayfotdglﬂ(S)homsﬂﬁsmplwhremﬂmsﬂightﬁmemﬁofpay,ﬁwghth

petformed on snch days:
New Year's Day Election Day

Lincoln's Birthday Labor Day
Washington's Birthday ~ Veteran's Day

Good Friday Thanksgiving Day
Mesmorial Day Friday after Thanksgiving
Independence Day Christmas Day

Columbus Day Meartin Luther King's Birthday

2. To be aligible for holiday pay, the employee must work the scheduled work day before and the

3. Fmployees who work on any of the listed holidays shall be peid for such work at three (3) times

4, Ifa holiday falls on & Saturday or Sunday, it may be celcbrated and compensated accordingly on
the work day preceding or the work day following such holiday at the disaretion of the Employez.

5. If a holiday falls within the vacation peziod of an entployes, the employes shell receive pay for
same or an additional day of vacation at the discretion of the Employer. If the employee is required
1o forfeit such holiday flling within his vacation period, he shall have the right, upon adequete
notice to the Bmployet, to refuse the holiday pay and to take a work day off, not during his vacation
period, nor the day before or the day after a holiday and suffer no loss in pay.

6. IfapuidhoﬁdayoounsmaFﬁdaymSaﬂmdmy,ﬂmEmployanﬂlmtmhad!ﬂeFﬂduy
gatbage pick-up for Satarday.

12
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ARTICLE 11 - PERSONAL LEAVE DAYS

A. An eployse shall be granted, subject to the approval of scheduling by the Directar of Public
Wo_ﬂ:s, or his designee two (2) personal leave days per year with pay, for the transaction of personal

business
B. Personal leave days with pay shall not be granted the day before ar the day following any paid
holiday or vacation period, .

ARTICLE 1 - VACATION
A, The Employer agrees to grant to all employees® vacation in accordance with the following
schedule:

a) Any new employes shall receive one-half (1/2) day per full month worked through the
balance of calendar year in which he was hired.

b) One (1) to six (6) years of service - two (2) week paid vacation.

c) Five (5) to eleven (11) years of service - three (3) weeks peid vacation
d) Twelve (12) to twenty (20) years of service ~ four weeks paid vacation.
¢) Twenty-one (21) to 25 years of service - five weeks paid vacation.

f) Twenty-five (25) years of service or more, if completed prior to 12/31/90 - 5 weeks and 3
days paid vacation; if completed after 12/31/90 - 5 weeks and 2 days paid vacation

B. Years of setvice shall be considered the calendar year in which the employee completes ope or
more full years of sezvices for g) through f) above,

C. The Employer agrees that in the event an employee voluntarily leaves the employ of the
Emgployer before the vacation period, he shall be compensated for any accrued vacation time thet
may be due him in accordanoe with the above schedule,

D. The vacation schedule shall be drafted by the Employer on ar bafore April 1st of oach year and
posted on the Bulletin Board. Tn preparing the vacation schedule, the Employer shall sndeavar to
assign vacations on the basis of senierity. It is specifically agreed, however, that the assignment of
all vacations shall be determined by the Employer with due regard to its efficient opetation.

E. Vaocations shall be taken during the regular vacation period between January 1st and December
31st inclusive.
13
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ARTICLE 13- LEAVES OF ABSENCE

A, Leave of Absence Without Pay

-

Upmmaldngﬁmehappﬁcaﬁmymployemmaqumﬂalmofab&mmwiﬂunpayﬁora
peﬁodmtmdingninety(%)daysvdﬂmﬂlossofseniuﬂiyﬁgms. Leave of absence without
paymaybegmmdbyﬂmeughAdmhﬁsuMuponthsmmmmdaﬁmafﬂmPubﬁonks
Dkecbrfwapuiodnotexoeecﬁngnhety(%)dayswhiabmaybemewedfmamhlm
excesding one year, to any regular permanent emplayee:

1. 'Who is temporarily or physically incapacitated to perform his duties.

2.Toatmdmappmvedachoolormengageinanappmvedomnseofsmdydesigmd
to increase his usefulness upon retum to service provided such school or course

receives priar spproval of the Employer.

S.EﬁmnofmagmcymmwmaﬁmfurmﬂmaldeﬁenseMspedﬂquaﬁﬁwﬁons
atemqtﬁred,mindnsuynroﬂmbusimudemﬁedmﬂ:epmdwﬁmofsuppﬁesﬁ:r
demsapmpmeshnoﬂywhmmedﬁarsmhsmieesiswﬁﬁedbycmnpm
fedetal authority and approved by the Employer.

IEAVEOFABSENCEvﬁﬂnotbamdmanployeesmmmqniﬂmysmﬁmmasa
mmﬂmmmmmwmwmmhmﬂmbymnofplmmhomof
work or increased compensation. Anyenmlayeemquesﬁngleaveofahsmoewiﬁ@payshall
mbmitmhmquestmwﬂﬂngmthsBmughAdmhﬁmwﬂmugbﬂlePubﬁchksmmm
shﬁngthemhedeﬁmm:hkswofabmm,uhmhededmﬁmbegimmdﬂmpmbable
date of retutn to duty. Lemofabsencevﬁthoutpayshnﬂbeoomeeﬁwﬂve‘onlyaﬂerappmvalby
the Borough Administrator. Anymchenmloywleavinghispostofdutybefommoeiﬁngwﬂttm
au&oﬁmﬁmofsuchleawbymoBomughAdmmismmbedwnedwhawabmdmedhis
posiﬁonandtohmmﬁgnedﬁ'omﬂleemploymentafﬁteEmployu. The Borough Administrator
mﬁeﬂghtbgmﬁlmwﬁhoﬂpayformyoﬁamamwﬁdmdgwdandmﬁﬁdﬂby
ﬁ:cBoroughAdnﬂnimmdinknepingwiﬂlﬂnputposeofﬂmemgulaﬁms.
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B. Family Leave Act

Emplaymscowdbyﬁﬁsagremmtshaﬂbemﬁﬂedmunpﬁdhawpmmmthemﬁdomof
ﬂleBomughofMgtudwnFanﬁlyandMedieelmvePolioy. Requests for such leave must be
madabyﬂnemployeasinmiﬁngmtheBmughAdminism.

Theenmloyumaquuestmepmbbeaﬁﬁcaﬁmﬁummmmﬁmedmdiﬁdualm
agency which supports the employee’s recuest.

lheemployeemustﬁmtumanyapplbd)kwmddckleavqmdmay,ﬂmeaﬂm,atﬂm
pmyw’sdwﬁm,useanyaﬂaaapplbablewmdpﬁdﬁmeoﬁ;auofwlﬁnhﬁmevﬁﬂbe

mmwdasFmﬂyandMedicallmAetmdNemeyanﬂyImeActleave. Once such
applicable paid time off is exhausted, the remainder of the Jeave will be unpaid.

ARTICLE 14 - SICK LEAVE
A AIlPublicWod:semploywsslmllbeuﬁﬂedmﬂ:efollowingpaid sick days as sick leave:

Al. Employees hired prior to June 1, 1985 shall he entifled to eight (8) sick days pet person per
year and shall eam five (5) hospital days per year.

A2. Bmployees hired on or after June 1, 1985 ghull be entitled to eight (B) sick days per person per
year and shall eam three (3) hospital days pet year.

A3, A hospital dey is like a paid sick dsy. However, an exployee will only be dligible to use &
hospitaldayifﬂwyhmaninjmymﬂlmssﬂmthasmqui:edatleastonenighfsovmightstayina
hospital. Hospihldqsmuybensedﬁ)rsickleawmemanythnespmeﬁhermahospihlm
wwpmﬁngﬁomahmpihlmy,emifﬂnthmpﬁﬂstayimluded(orwmisﬁmma
Saturday,&mday,orothernmmcheduledworkday.
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A4, Hmpi&ldaysarenﬁeﬁgibbfmﬂmawmmﬂmddckleavewymmvidedmdumﬁde
14, Section B.

AS, Sidcdmmewbe-usedﬁrsinkﬁmnhawwsamly,mdmmtmbewedasaddﬁmd
vacation, personal or holiday leave.
B. Anymnseddaysofpaidsickhweﬂnﬂbemmﬂmdbyﬂlemployeeamﬁiﬂwymthea
which time they will be paid as follows:

1 BnqﬂmmﬁﬁngImwyl,l?&,mﬂmmwﬁu,Mbepaidﬁﬁeirmguhrmteofpay

for fifty percent (50%) of the unused sick leave they have accunsulated up to & maximum of six
thousand dollars ($6,000.00), Effsctive 1/1/94

2, Paymemformedsinkdayssbpllbeinaddiﬁonmanyoﬂmmmpmaﬁunduethe
employee af time of refirement.

C Emphwwageemmoﬁ&mughwimadocmfswﬁﬂmhmhmmmdmbaeqm
illness in the calendar year in the cvent mare than ejght (8) sick days are used in each calendar year;
however, if the sick leave benefit is beitig abused, the employer shall have the right to require a
doctor's certificate for each day of absence.

Employee agrees io provide a doctor's certificate for each instance involving an fllness of three (3)

or more days.

D. Whmevamemploywisdisahhdhsud:ex@tudetmninadbylh»huughmmdlﬁom
time to time, cither through injury or illness not as & fesult of or arising out of his employment es
mﬁhﬁsoﬁﬁﬁw&ofﬁemwghmmmgpmmmmbegmdamem
discmtinnoftheBorougl'LCoumﬂinadditinntoh'msickleave,ifsuchaccumulmdshklea:vebns
bemwd:msbdbylmgﬁyiﬂnes&lmeofabswwwﬂhpaybasedmﬂmﬁoﬂowhgwheﬂul&
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LENGTH OF SERVICE FULL SALARY  HALFSALARY
Less than two (2) years One (1) week Five (5) weeks

Two (2) but less than
five (5) years Three (3) weeks ~ Throe (3) woeks

Five (5) but less than
ten (10) years Three (3) weeks Six (6) weeks

Ten (10) but less than
fifteen (15) yoars Three (3) weeks Nine (9) weeks

LENGTHOFSERVICE ~  FULLSALARY  HALFSALARY

Fifieen (15) but less than

twenty (20) yeats Six (6) weeks Six (6) weeks
Twenty (20) but less than

twenty-five (25) yeats Nine (9) weeks Three (3) weeks
Twenty-five (25) years Twelve (12) weeks -Nooe -

or more

At the end of each year, the Borough will supply each employee with a list of his or her mmused sick
leave.

E. TheBomghniﬂmvidehradiMpaymudemwﬁmforwlmmemployeepaiddisabiﬁw
insurance. Saiddedmﬁon“ﬁﬂmlybapmvidedforawaiﬂngpuiodofsixtydaysorm.
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Death of 2 Near Relative:

shallbegmmdm(l)dayoﬁ,ihadayofﬂmﬁmmmom]ossnfpay,ﬁmthe
funeral of any other relative.

ARTICLE 16 - JURY DUTY

Anemployecuhohcdbdforhwbmyshﬂlbepddﬂ:ediﬁhmwbawamﬂwdaﬂyﬁeaﬂowed
byﬁeCmutanddgM(S)hmms&dgMﬂmepayfmmheduledwoddngthnehstadudwofmy
overtime, If the unp]oyeeismsedﬂomj\nyd:nyatmbme 11:00 am, the employee nmist
teport o his work assigniment.

Amwwmm&mlommmﬁrwmﬁmMWm
wﬁdxmuviﬂuaoompmbleawmlllavdofbmﬁhmthosebdngproﬁdedatmeﬁmeofme
effective date of this contract.

ETheEmployaagreeampmvideﬁfeinmmmdwcxdmNdea&anddimmbmneﬂ
hmmforemploym;mdmajwmedicalbeneﬁtsfmmploymmddepmdmmmomdmm
wiﬂlﬂmﬁﬂowingmhedﬂeofbmnﬁm,whiduhaﬂbeMeﬁmﬁnaﬂBmughanployees:

C.BmplayeeswiﬂbeaﬂomdmwaivehedﬁlinsmmwvmgepmwmmNJSAm 10-17.1.
Tbepaynmﬁmmymivambemmmﬂlmﬁ%oﬂhnmvhgsthsBmghmhiw&&wm

the waiver ot $5,000 whichever is less.

D.Hedﬂ:ben&ﬁﬁoonﬁhﬁiomformﬂemplmshaﬂbemndstwﬁwi&thﬁmquﬁedhy
Clmpwt2PL2010and(mapta78PL2011.

18




E. SCHEDULE OF BENEFITS

Theamomﬁofinmmcefmmhmmdanployeeslmubammoﬁmoewﬂhﬂmfouowing
schedule of benefits:

Accjdental Death and
Dimnemberment Insurance
Classification Life Insurance Full Amount
All employees An amount equal to the An amount equal to
employee's annual earnings, the life insurance
exclusive of bonus or in force on the
overtime, adjusted to the employee's life.
next lowest nwultiple of
$500.00; if not a muitiple
of $500.00, subjecttoa
maximum of $20,000.

Duﬁngmhmﬁwyw,ﬁcbegmnhgdwﬁchmemplwisageﬁﬁmmdmﬂﬁtmday,
hisamnmﬂofinsnmceshaﬂbaeqmltoﬂmﬁﬂlowingpemmtafﬂ:eaboveamomt

AgoNoarestBirthdsy ~  Pepeent

90
80
70
60
50

33BAR

Major Medical Benefits for Employees and Dependents
1. Baseoovmgeunduﬂzehealﬂlimmeplmdmﬂimhde:

&) $1,000,000.00 Lifetime
b) 80/20% co-insurance of first $2,000.00 and 100% coverage thercufter.

c) Avemgesmﬁ-pﬁvuemmandbwdaﬁummwwardspﬁm
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d) Deductibles:

1, Single; $100,00 deductible
2. Family: $200.00 deductible

€) Hospitslpre—admissioncaﬁﬁeaﬁonandoontbnﬂngslnyxeview.
f) Secand surgical opinion required.

Inaddiﬁommaeh,theBuoughvﬁumuﬁdemefo]hwthmﬂMgtmﬁoraﬁemploym,

based upon Usual, Customary and Reasonable Fee concept:

Co-payment: Basic 50/50
Prosthodontics 50/50
Accident 50/50

$1,000.00 maximum per paticnt per calender year.
$25.00 deductible per patient per calendar year.

£ mepmﬁmwﬂlincludeapaﬁtymvisionwlﬁchvdllpmvidefwwﬁcalmd
pmcﬁpﬁmplmshﬁeeventmyoﬂmgm@,mhdhgmahﬁoqmeiwsmchplm

h) Auinsurmneouvmgeshaubembjeetmmalwatﬁngpuiodsmtma:md

ninety (90) days.
9. Effective January 1, 2014, prescription drug coverage shall be offered as follows:

8. Ovex-the-counter:

Generic - $5.00 co-pay for each 30-day prescription filled; all others $25.00 co-pay
for esch 30-day prescription filled. On the third retail prescription refill the co-
pays shall be increased o geneﬁc$15.00oo—payf0teach3o-daylrewipﬁon
filled: all ofhera $45.00 co-pay for each 30-day prescription filled. Presoription

cars must be used for reimbutsement. v

b. Mail-orders:

Gmmicﬁ.OprayforeadlMpruudpﬁmﬂled;aﬁoMMSw-payfor
MMmcﬂpﬁmﬁledePﬁmmdmmtbeusededBtmobmin
reimbumnmt'lhegauﬁceo-payshanapplyinﬂwmﬂﬁtmﬂcdmgeﬁher
doesnotmdstmismmnilablabyeiﬂmov&-&a—counﬂormaﬂmdantthaﬁm

the prescription is to be filled.



A, SepmuﬁmﬁmnﬂmmoftheBmughmayresnltﬁmnvolmmmignaﬁonofﬂn
mnpl?yee,mbyﬁ:emhmﬁmofhisserﬁmaﬂwmﬁawmdappmvdbyﬂmegh

Administrator.

B. Enployeeswhomsignwﬂlmdaﬂwhmdgmﬁminmiﬁngﬂ'pomﬂqnleastmwpeks
prhrmﬁseﬁwﬁwdateofmsigmﬁominordmwpwﬁdemfﬁemﬁmefotmoinﬁngmd
breaking in the successot.

C. Tenninaﬁmofafuﬂ-ﬁmsmphyee’swﬁwmonhrhemmpﬁsbedaﬁersmh
mmmdaﬁmhwﬁﬁnghsbmreﬁmdnmd,mdwdwmem

Administrator,

D. Aﬂemployeeswﬂl,whmleavingﬂwmviceofﬂmBmough,ampleﬁsmdsigntbe
"Termination Receipt” when receiving their final compensation. This receipt will be filed in the
Wsmmmmmmdmmmofaudmmamemm

E. Severance Pay. Intheeventofsepmﬁonﬁmnemploymﬁmughminaﬁon of service,
wmptformﬂmfoﬂuwhgtmmsgamhgswmwsbaﬂappwmm]mdmlmgﬁof

service:
a) Onewumﬁve}emmvice-omday'spayﬁxreachyeﬂ'ssswice
b) Five yeats to ten years service - two day's pay for each year's service or portion
thereof

¢) Over ten years ~ twanty wosking days
The terms of this seotion shail not apply to par¢-time or temporary employees.

mmwatmﬁqmdmmmﬁngmpwmmvdmmemmmﬁng
Mmdmmdmmmmmﬂwmmwhegmmdmmpbmwhomdimgedfm
just cause.
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ARTICLE 19 - LONGEVITY PAYMENTS

Bach mid-Decembes longevity payments shall be made in jump sum paymerts based upon the basic
wage rate eamings for the year, less extended sick leave, leave of absence and overtime payments
based upor the following formula:

Percent for Percent for

Employees Employees

Hired After Hired Before
Years gf Service Juge 1, 1985 June 1, 1985
Four (4) years 0 1%
8ix (6) years 0 4 %
Eight (8) years 4%4% 4% %
Ten (10) years 5 % 5 %
Twelve (12) years 5%% SHh%
Fonrteen (14) years 6 % 6 %
Sixteen (16) years 6%% 6% %
Eighteen (18) years 7 % 7 %
Twenty (20) years T%% T% %

A.  The seniority rights of all employees who enlist or who are drafied pursvant to an
appropriate law now in force, or to be enacted, shall be maintained during such period of military
service. Eech service employee shall have the right to reinstatement to his former position arto &
position of equal status, at the selary rate previously received by him at the time of his induction
into military service, together with all salary increases granted by the Employer fo said employes's
previous position during the period of such military service,

B. Such reinstatement of veterans shall be upon application theretofore made within ninety (90)
days afer such employes is honorably discharged from service. This clause shall be subject o all
petinent and applicable provisions of the Selsctive Training and Sarvice Act 2y amended.

C. The employer agrees to allow the necessery time for any employee in the Reserves to perform
his duties when called without impairment of his seniotity rights.

D. The Bmployer agrees o permit an employee to report for a physica! examination for military
service and to suffer no loss in pay for any reasonable time involved,
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ARTICLE 21 - DISCHARGE
An employee shall not be discharged except for just and sufficient cause except that newly engaged
employees on probation status, seasonal employees end part-time employees shall be subject to
dismissal for any cause whatsoever, The Union shall be notified of the discharge of any employee
at the time of such discharge which notification shall set forth the reason for the discharge.

ARTYCLE 22 - CLOTHING ALLOWANCE
A. The Employer shall provide each employes with the following at no cost to the employee:

1. The Borough shall provide two bundred fifty dollars ($250.00) per year to each employee
in the Bargaining Unit for the purchase of shoes with a salvage clause.

2. After six (6) pairs of gloves ure issued; ploves shall be replaced on an as-needed basis.
The Borongh will be required to provide such gloves immediately upon receipt of old gloves.

3. Any other protective clothing or equipment which in the opinfon of the Employer is
necessary to perform the job.
B. The Employer shall provide for uniforms for each employee through a uniforn allowance under

the following schedule:
Effective January 1, 2017 - $575.00
Effective January 1, 2018 ~ $600.00
Effective Jamuary 1, 2019 - $600.00

A list of items and prices shall be provided anmually for individual selection by each employee.
1. Purchases exceeding the allowance shall be the responsibility of the employee.
2, All shirts and jackets shall have the following markings: -

Above one pocket - Boro of Metuchen
Above other pocket - Employce's name

3. Two pair of coveralls shall be provided by the Employer for each pump operator and
mechanic. Replacements shall be provided on an "as needed basis.”

4, Any rain gear purchased must be solid in color, yellow or orange, with no writing or letters
onit. Rain gear is not required to be purchased by the employee.

5. ‘The umiform allowance shall be limited to the purchase of clothing to be used in the
performance of work for the Borough of Metuchen.
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6. Bach employce shall wear the established uniform including safety shoes ot be subject to
disciphinary action.

7. Employses leaving the employ of the Enployer with Jess than two years of
gervice shall retorn uniforms equal to those recelved at the time of employment.

C. The employer shall provide for a uniform maintenance under the following schedule:

1 year - $200.00
2 year ~ $200.00
3" year - $200.00

Such allowamee shall be paid thirty (30) days following the adoption of the nmunicipal budget or no
later than July 31%.

Risﬁnﬂntagreedwmchenmbyeeshaﬂmahﬂainhismhumﬁfomshaneatandahm
condition for the start of each work day.

Section 1. MmagmmtshaﬂhavetheﬁghttodsmimaumaMcmowningﬂlemamgemm
mdadmirﬁstaﬁonofvaiomdiﬁsimsofWofPubﬁchksofﬁﬁBmlghof
Metuchen to include, but not be limited to, the right to direct the working foroe, to hire and
dischmgefotcmme,heﬁeimy,mmmpmmmdoﬁmgoodmdsufﬁdaﬁmmandm
dnhrnﬁneﬂ:emmbuofmphymmededfmaspectﬁcjobaasignmmtemeptuammly
Eimited by the specific provisions of this Agreement.

Section 2, No lock-out of employees shall be instituted by the municipal employer during the terms
of this agreement. The Union agrees that during the terms of this agreement, neither it nor its
oﬂim,mploymmmmbmvﬁﬂmgagem,mumg@moﬁmmppoﬂmmggastmysiﬁh&
mﬂz@oppagm,bwmﬂs,shw&mmassmﬁgmﬁmmabmﬂeﬁmpbk&dngwmyom
ﬁnﬂhtanﬁmswﬁahmﬂdhvommemspmuﬂmmvﬁ&lnmﬂmﬂtofﬁe
municipality. In the event that Union members participate in such activities in violation of this
pwvisiom&eUnionshaunoﬁfymommbmwgagedmmemddedatﬁmmdmcﬁﬂﬁm
and shall instruct the membezs, to retun. to their normal duties. Any employees perticipating in
mesep'olﬂbiﬁveacﬁvitiesmnybediscipﬁnedbyﬂaemmﬁcipulanﬂoyer.
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The Employer agrees to contribute two cents ($.02) per hour to the Teamster Local 11 Bducational
Program for all hours an employee receives siraight time pay. Such fund is to be administered in
accordance with the Local 11 Welfare Plan Trust Agreement by an equal number of Bmployer and

1. A committee consisting of public works employees and representatives from management shall
be formed to discuss matters of muftual interest. This committee shall meet bi-monthly on a day to
be determined by mutual consent, The committes shall meet from 2:00 pm. to 3:00 p.m. with any
employee participating receiving their regular pay from 2:00 pm. to 2:30 pan. After 2:30 p.m. any
employee participating shall do so on their own time and shall receive no pay for this time. The
committes may meet more frequently than bi-monthly or less frequently than bi-monthly upon
mutnal consent of both parties.

2. ‘The Shop Steward plus up to three additional employees shall participate in the meetings. Of
the three employees, ane employee shall be a laborer, one a driver, and eny other classification
when ever practical in order to provide an opportunity for as many employees to participate as
possible. The intent of this section is to provide sufficient access to the commitiee by a cross
section of participants by job classification. Modification of the above may be made by mutusl
cansent.

3. The Director of Public Works and the Superintendent of Public Works shall participate in the
meetings with the option of including the Borough Administrator.

4. A list of topics to bs discussed at each meeting shall be presented by cither group of perticipants
at Jeast three days prior to any meeting,

All vacation days may anly be "fractured” per 1/2 day. In other words, employees will no longer be
allowed to take one or two or three hours of personal or vacation time, but will be charged days off
according to the following schednie:

A.’ Any time off under one-half (1/2) hour in Jength will not be charged against their
accumulated time if requested on & rare occasion and specific approval is received in advance from
the Director or his designee. If approved, no time off will be charged. However, one-half (1/2) hour
will be deducted from that week’s pay.
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B. Any time oﬂ‘ofone(l)hom‘ormebutlmsﬂnnﬁve(ﬂhwrswiﬂ be chacged at a rate
of one-half (1/2) day.

C. Anyﬁmeoﬁ‘ofﬁw(S)boutsmmﬂmughamdincludhgeigmmhomuﬁﬂbe
charged at the rate of one (1) foll day.

D. Mﬁeﬁm@oﬁsmhisdesignee%unﬂateraldismeﬁm,myﬁmreqmmdmdmm
hﬂf(ln)homwiﬂbegrmdwithmnbehgchmgedagdnstpmoml,sickmmaﬁmlm
w-,mmmmmw(m)mwmmmmmmmymmm

E. Asof April 1, l991,alleadsﬁngammn1atudﬁmeoffofvwaﬁonandlorpersonal]eave
will be rounded to the next higher one-half day.

Sick leave will continme to be eamed "per day”, but will be recorded and charged per hour.

Personal days, for emergencies only, may be taken in 2-hour increments. Proof which is acceptable
mmmgmmmhpmoﬁdedifﬁcamcyinmdﬂmhkeadvmgeofﬂﬁsmﬁﬁm

A, Risageedthatﬁnpaﬂi&hmeﬁuvvﬂ]mﬁmwﬁeirpracﬁxofmt&scﬂnﬁnaﬁngagﬁnﬂmy
mﬂny&bmmofm,wlﬂ,uﬂirdigim,naﬂmﬂﬂy,mmmﬂﬂm,ﬁmmemplw
shaﬂbedismiminatedagahstmhmﬁetedw&ﬂlbmmseoflemlUnionmﬁviﬁes.

B. No employees shﬂmaknmberaqmswdwmakemyagwmmmmimomy
understending inconsistent ar conflicting with the term of this agreement.

C. TheEmpbyushaHprovidemamabhbuﬂeﬁnbomdspamforﬂmpmﬁngofoﬂidﬂUnion
notices.

D. Thepm&wagrwthatwmingleﬂwsagdnstemphyeesshnﬂmmhmplowe#ﬂhsfoténe
(1) year from date of issue.

B, All benefits shall begin on the 91st day of employment with the exception of mandatory benefits
established by law. All benefits shell accrue from the date of kire.

F. Anyunphywwhobdiweshemsheisbemgmhasbemdimﬁminahdaga'mstmaydthaﬂe
agiwmmeinamordmewﬂhmﬁder&,enﬁﬂsd "Grievance Procedure,” or file a grievance directly
toiheBoroughAdmi:ﬁstmwlﬁnhshallbehand]edh a confidential manner,
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ARTICLY, 28 - WAGKS
Effective January 1, 2017, salaries shall be increased by two percent (2.0%).
Effective Januwary 1, 2018, aalaries shall be increased by $150.00 on base salary and increased by
2.0 percent (2.0%).
Effective January 1, 2019, salaries shall be increased by $150.00 on base salary and increased by
2.0 parcent (2.0%).

The starting rate for all new employees shall be 90% of the current compensation rate for each
classification, After three months the employee will recelve 95% of said rate, and at six months
100% of the current rate.

The Borough Administrator may hire a prospective employee who possesses qualifications that are

Mthmﬂlemﬁﬂmmquaﬁﬁmﬁomfmmeposiﬁonaboveﬁemmmmbmnmuam
that is higher than that of any current employee in the same range.
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ARTICLF, 29 - DURATION

This Agreement shall become effoctive on Jannary 1, 2017, and shall continue in full force and
effect until Decamber 31, 2019. It shall automatically renew itself fiom year to year thereafter,
unless either of the parties is given notice in writing at least sixty (60) days prior to the expiration
date to change, modify or terminate this agreement. In such case, the parties shall endeavor to
negotiate a new agreement within sixty (60) days prior to the

expiration of this Agreement,
OROUGH O

By: /YW
Jay Baidugh Administrator

Fred Hall, Director of DPW

Aftest By,gmﬁivn
Title: —BmﬁQ\

28

Michael Curci¢, President
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APPENDIX A

Houtly rate of compensation for full-time employees:

2017 2018 2019
Pump Operator $29.18 $29.84 $30.51
Maintenance Repalrman $28.96 $29.61 $30.28
Master Mechanic $28.73 $29.38 $30.04
Heavy Equipment Operator 528.73 $29.38 $30.04
Head Forestry $28.73 $29.38 $30.04
Assistant Equipment Operator $27.74 $28.37 $29.01
Forestry $27.74 $28.37 $29.01
Ass!stanlt Mechanic - 827.74 $28.37 $29.01
Assistant Pumper 527.74 $28.37 $29.01
Parks Worker $27.74 $28.37 $29.01
Drivers $26.85 $27.46 $28.08
Custodian $26.49 $27.09 $27.71
Laborer $26.07 $26.67 $27.27
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MACHINERY, SCRAP [RON, METAL AND STEEL CHAUFFEURS, WAREHOUSEMEN, HANDLERS AND HELPERS,
ALLOY FABRICATORS AND MISCELLANEOUS WORKERS AND REMOVAL,
DisposaL OF AsBESTOS DEBRIS

TEAMSTERS LOCAL UNION NO. i1

AFFILIATED WITH THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS & JOINT Councit No, 73

810 BELMONT AVENUE, SUITE 101 * NORTE HALEDON * NEW JeRrsEY 07508 « PHONE: (973) 636-0093 = Fax: (973) 636-6706
TEAMSTERSLOCAL11@GMAIL.COM

MICHAEI. CURCIO, President/Principal Officer EDWARD LUIPERSBECK, Trustee
ARTHUR SCOTT, Vice President MAE ISLER, Trustee
ELIZABETH WILLIAMSON, Secretary-Treasurer CHARLES ROBINSON, Trustee

MARYANN TITTLE, Recording Secretary

December 22, 2017

Fred Hall, Director of DPW
Metuchen DPW

44 Jersey Ave

Metuchen, NJ 08840

SENT VIA NEXT DAY AIR

Dear Mr. Hall,

Enclosed you will find two original Collectively Negotiated Agreements for Metuchen DPW.,
Please have the negotiating committee execute the agreements and send one copy next day air

back to this office.
Please feel free to contact me at your convenience.

Thank you,

Matthew P. McGourty
Business Agent

[ml
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VINCENT J. APRUZZESE {2
FREDERICK T. DANSER, Il
MAURICE ], NELLEGAN, J&. (1)
BARRY MARELL
RoBERT T, CLARKE
MARK ], BLUNDA (1}

LisA BARRE-QUICK (2){3}
ROBERT |, MERRYMAN (3)
ARTHUR R, THIBAULT, JR.
RYANS.CAREY (2)

NEHA PATEL (5)
TIMOTHY D. CEORONE (3
H.THOMAS CLARK (3)
DEBORAH J, BRACAGLIA
KY1E]. TRENT (2}

LAW OFFICES
APRUZZESE, McDERMOTT, MASTRO & MURPHY

A PROFESSIONAL CORPGRATION
{uan o)
PO, Box 112
LiserTY CORNER, N.J. 07938

(DeLIvex To)
SoMERSET HILLS CORPORATE CENTER

25 INDEFENDENCE BOULEVARD
‘WARREN, N.J. 07059

(906) 5B0-1776

Fax: (906) 647-1492
‘WEBSTTE: WwWw.ATnmm, comm

February 8, 2018

Michael Curcio, President/Principal Officer
Teamsters Local Union No. 11

801 Belmont Avenue, Suite 101

North Haledon, NJ 07508

Re:

International Teamsters Local 11

Dear Mr. Curcio:

FRANK X. MCDERMOTT
(1924-2011)

FRANCIS A. MASTRO
(1929-2008)
JAMES F. MURPHY
(1938-1990)

521 FiFT AVENUE
SUITE 1700
NEW YORK. NEW YORK 10017
{212) 2924218

A150DC(1) NY(@) PAR) M)
*Or COUNSEL

Collective Bargaining Agreement hetween the Borough of Metuchen and

The executed contract received by the Borough includes two incorrect pages which are
not consistent with the former Collective Bargaining Agreement nor the most recent
Memorandum of Agreement. After you have an opportunity to check your notes and review
these pages we would appreciate it if you would sign each page with a date next to your
signature so that they can be inserted in the correct contract.

HTC/hd
Enclosures

CC:

Jay Muldoon

Sincerely,

2T Foren. (i

H. Thomas Clarke



Becg Cuthbert

From: Jay Muldoon

Sent: Friday, March 02, 2018 10:26 AM

To: Becky Cuthbert

Subject: FW: CBA between Metuchen and Teamsters Local 11 (revised Articles)
Attachments: Ltr to Curcio re revised CBA Articles 2.8.18.pdf

Two updated pages to contract.

From: Tom Clarke [mailto:tclarke@ammm.com]
Sent: Thursday, February 08, 2018 1:54 PM

To: teamsterslocall1@gmail.com
Cc: Jay Muldoon

Subject: CBA between Metuchen and Teamsters Local 11 (revised Articles)
Dear Mr. Curcio,

Attached please find the two updated Articles from the final CBA between Metuchen and Teamsters Local 11. Please
review the changes to the Articles, and if acceptable, sign each page with the date next to your signature. Once signed,
we will insert the correct pages into the contract.

Regards,
Tom

H. Thomas Clarke, Esq.

APRUZZESE, McDERMOTT,
MASTRO & MURPHY, P.C.

Somerset Hills Corporate Center

25 Independence Boulevard

P.O. Box 112

Liberty Corner, NJ 07938

Tele: {908) 580-1776

Fax: (908) 647-1492

email: tclarke@ammm.com

webside: www.ammm.com

NOTICE: The information contained in this e-mail transmission and any attachments thereto are private and confidential and intended solely for
the use of the individual or addressee, and may contain confidential and/or privileged material(s). If you have received this e-mail transmission in
error, please contact the sender immediately by reply e-mail or telephone {number listed above). Please immediately delete this transmission
from your individual e-mail account and any electronic media transmission system. You should not print, duplicate, transmit or otherwise
disseminate the information contained in this e-mail transmission to any other person(s). Any use of Information contained in this e-mail
transmission by anyone other than the intended recipient(s) is strictly prohibited. Any information contained herein is a protected communication
under the Attorney-Client Privilege, Attorney Work Product and/or other privileges afforded by any federal, state or local statutes, regulations or
Court Ruies.



Becg Cuthbert

From: Jay Muldoon

Sent Friday, March 02, 2018 10:26 AM

To: Becky Cuthbert

Subject: FW: Teamster Contract

Attachments: Teamster Cover Letter - 12.22.17.pdf; Fully Executed Teamster Contract - 2017-2019.pdf

From: Susan Jackson
Sent: Wednesday, December 27, 2017 1:06 PM
To: Jay Muldoon; Fred Hall

Cc: clarke@ammm.com
Subject: Teamster Contract

lay and Fred,
Please find attached the fully executed Teamster Contract.
Fred — | put the second original back in your box to mail back to the Teamsters.

Thanks,

Susan D, Jackson, RMC/CMR

Metuchen Borough Clerk
500 Main Street

Metuchen, New Jersey 08840
(732) 632-8508

(732) 632-8100 fax

sjackson@metuchen.com

PRIVACY NOTICE:

This e-mail, including attachments, may include privileged, confidential and/or proprietary information, and may be used only
by the person or entity to which it is addressed. If the reader of this e-mail is not the intended recipient or his or her
authorized agent, the reader is hereby notified that any dissemination, distribution or copying of this e-mail is prohibited. If
you have received this e-mail in error, piease notify the sender by replying to this message and delete this e-mail immediately.



